Application for Playground Program
2019

*Applications must be submitted by Friday May 3rd*
Please return to the office
425 East Broad Street Westfield N] 07090

Dear Applicant:

Thank you for being interested for applying for a job with the Westfield Recreation
Department, for our Playground Program. You can hand in the application, mail it in, or
email it to the Playground Coordinator. If you have any questions please contact the
Playground Coordinator, contact information is down below.

Please keep in mind the following while filling out the application:

Please read job description, before filling the application out.

Applicants must be 16 years of age or older by the start of the program. If you
are under the age of 16, you can apply for a CIT position.

Application must be hand-written neatly, use a pen and write legibly. If we
cannot read the application it will be returned to you.

Working papers will not be accepted with your application. Working papers are
promise of employment and we cannot guarantee that until after all interviews
have been completed.

Staff must be able to work the hours of the program and training.

- Staff Training - Saturday, June 15, 9-4.

- Camp - Wednesday, June 25t to Friday August 9th,

Attendance is very important. We will look to hire people who can work the
entire length of the program. (Family vacations are not excusable).

Resume is very much appreciated.

Please keep in mind that, the applicant must fill out the application.

Reference can be teachers, guidance counselors, supervisors, coaches and people
that can talk about your strengths. Please do not use family members as your
references.

Any questions, please feel free to contact the Playground Coordinator.

Thank you!

Lauren Harmer

Playground Coordinator
Westfield Recreation Department
425 East Broad Street

Westfield NJ, 07090






W JOB DESCRIPTION

DATE: January 2019
JOB TITLE: Counselor

DEPARTMENT: Recreation
REPORTS TO: Site Supervisor & Leader
HRS/WK: 35 SCHEDULE: M-F

1. Summary
% Under direction of a Group Leader, provides for creative and quality activities to
children enrolled in the summer camp. Also provide a safe environment for the
children that are enrolled. Acts as positive role model and leader for all children
enrolled in the program. Work is performed under the supervision of the Group
Leader as well as the overall supervision of the Site Supervisor, Assistant Site
Supervisor Playground Coordinator, Assistant, and the Recreation Department.

2. Supervisory Responsibilities
% Supervises campers
3. Working Conditions
% Outdoors, high temperatures, indoor at the site, and off site trips
4. Essential Functions
Supervise play on playground equipment
Provide direct group supervision
Enforce all program policies and procedures
Take an active role and participate in daily activities
Strive to keep all children motivated and involved in all activities.
Maintain good sportsmanship among children
Perform all duties with safety and responsibility in mind
Organize and implement new games, using resources provided.
Organize teams for team sports
Maintain good sportsmanship among children
Assist children during arts and crafts sessions
Take children to the restroom facilities when needed
Report any participant discipline problems to your Group Leader and/or Site
Supervisor, Playground Manager , Playground Coordinator
Keep activity areas clean
Assist with special projects as required
Perform other duties as assigned by Playground Coordinator
5. Nonessential Functions
«* Actas aleader, if needed.
6. Knowledge, Skills and Abilities
% Must be able to lift 50 pounds and carry it for 100 feet
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Ability to walk, stand, and sit (including on the floor) for long periods of time
Position may require bending, leaning, kneeling, and walking

Must be alert through the camp day

Knowledge of activities and games suitable for Kindergarten through 5t grade
Must possess problem- solving skills in situation that may arise between
children and/or staff

Maintain enthusiasm among all participants and staff

Ability to read, write, speak, understand and communicate in English sufficiently
to perform the duties of the position

» Must be able to participate in potentially strenuous physical activity
» Outstanding leadership skills
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Excellent interpersonal skills

» Must be a minimum of 16 years old
» Previous experience working with children recommended; including, but not
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. Education, Experience and Special Requirements
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limited to: Babysitting; younger siblings, relatives; volunteer experience
requiring working with children; previous summer program experience
Knowledge of games and activities suitable for children in Kindergarten through
8th grade

CPR certification preferred

Special Requirements
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Must attend Staff Orientation on Saturday June 15t 2019, 9am to 4pm at
Community Room at the Westfield Recreation Department.

Be present at site during normal work hours. Hours : Monday 9:30 am to 11:30
am/12:45 to 4:00 pm, Tuesday - Thursday 8:45 am to 12pm/12:45 pm to
4:00pm/Friday : 8:45 am to 3pm

Must be available to attend Playground Fair, Wednesday July 10th

Must attend weekly staff meeting at the Memorial Pool at 9:30 am sharp

. Success Factors

Personal characteristics that contribute to an individual’s ability to excel on the job
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Organized
Trustworthy
Honest
Responsible
Mature
Professional
Patient
Reliable
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Town of Westfield

425 East Broad Street, Westfield, New Jersey 07090

Employment Application

Applicant Information:

Name (Last, First, Middle):

Address: {(Apt. if applicable)
City/Town/Zip:

Telephone: Home: () Cell: ()

E-mail: Social Security Number: - -

Position applied for:

Have you ever applied to the Town of Westfield before:  Yes  No Ifyes, give date

Date you can start: Salary desired:

Are you available towork:  Fulltime  Parttime  Temporary  Seasonal

Are you currently employed:  Yes  No May we contact youatwork: _ Yes  No
May we contact your current employer: ~~ Yes  No

Are you currently on layoff status and subject torecall:  Yes  No

Do you possess a valid driver's license:  Yes No

Do you possess a valid commercial driver’s license: Yes No [If yes, please list any

endorsements:

If you are under eighteen years of age, can you provide proof of eligibility to work: ___ Yes _ No

Are you legally eligible to work in the United States of America: __ Yes __ No (Pursuant to
Federal Law, proof of US Citizenship or immigration status will be reguired if you are hired.)

Please be advised that any offer of employment may be subject to job-related medical, physical, drug, or

psychological tests as well as complete background and criminal checks.

The Town of Westfield is an Equal Opportunity Employer M/F



Employment History: This section must be completed even if you attach a resume. List your last
four employers and any major assignments within the same employer. Begin with the most recent.
Include any military service. Explain any gaps in employment in the space on this form marked
“comments” located on the bottom of this page.

Employer: Daie started: Date left: | Work performed/
responsibilities:
Address:
Starting Salary:
Job Title: Final Salary:
Reason for leaving:
Supervisor's name and phone number:
May we coniact for o reference: ___ Yes __ No
Employer: Date started: Date left: | Work performed/!
responsibilities:
Address:
Starting Salary;
Job Title: Final Salary:
Reason for leaving:
Supervisor's name and phone number:
May we contact for a reference:  Yes  No
Employer: Date started: Date left: | Work performed/
respoansibilities:
Address:
Starting Salary:
Job Title: Final Salary:
Reason lor leaving:
Supervisor's name and phone number:
Moy we contact for a reference: __ Yes _ No
Employer: Date siarted: Date left: | Work performed/
responsibilities:
Address:
Starting Salary:
Job Title: Final Salary:
Reason for leaving:
Supervisor's name and phone number:
May we contact for a refercnee: _ Yes _ Ne

Comments:




Education: Provide information on your formal schooling and education. Include elementary,

secondary, and post-secondary education, if any.

Include any formal vocational or professional

education.
Schoal; Years completed: | Graduated: Major Field:
(Circle) {Cirele)
Hiigh: 12 3 4 Yes No
College: I 2 3 4 Yes Mo
Other: 1 2 3 4 Yes No

Languages: List any foreign languages you know and indicate your level of proficiency.

Language:

Speak Some;

Speak Fluently:

Read:

Write:

Special Skills & Experience: State any special skills, experience, training, licenses, certifications
or other factors that make you especially qualified for the position for which you are applying.

Comments & Additional Information: Is there any additional information about you we

should consider?




References: Provide the names, addresses and phone numbers of three people whom we may
contact as a reference. They should not be relatives or former supervisors.

MName & Address: Phone Mumber: Years Known:

Understandings and Agreements;

As an applicant for a position with the Town of Westfield, I understand and agree that | must
provide truthful and accurate information in this application. | understand that my application may be
rejected if any information is not complete, true and accurate. If hired, 1 understand that | may be
separated from employment if the Town of Westfield later discovers that information on this form was
incomplete, untrue, or inaccurate.

I give the Town of Westfield the right to investigate the information I have provided and talk
with former employers (except where [ have indicated they may not be contacted). [ give the Town of
Westfield the right to secure additional job-related information about me. 1 release the Town of
Westfield and its representatives from all liability for seeking such information.

I understand that the Town of Westfield is an equal-opportunity employer and does not
discriminate in its hiring practices. I understand that the Town of Westfield will make reasonable
accommodations as required by the Americans with Disabilities Act. 1 understand that, if employed, I
may resign at any time and that the Town of Westfield may terminate me at any time in accordance with
its established policies and procedures. No representatives of the Town of Westfield may make any
assurances to the contrary. [ understand that any offer of employment may be subject to job-related
medical, physical, drug, or psychological tests. I also understand that 1 may be subject to complete
background and criminal checks.

For your application to be considered, you must sign and date below.

Applicant’s Signature Date




Westfield Recreation - Playground Staff Application (Please Print)

Dates Program Organization
Supervisor

1. What is your background with children?

2. Why do you want to work at the Playground Program?

[ hereby certify that the information [ have provided in this application is accurate



Applicant’s Signature Date



